J— —

movinGe®

FAHRSCHUL-
KLIMA-INDEX

Quote of the Month

"Almost half of all driving instructor license holders in Germany are already
over 55 years old. So it is no wonder that many driving schools also have to
deal with the issue of company succession. For 14 9% of the driving schools, one

thing is certain: their driving school should be passed on as a family business.”
Jorg-Michael Satz Prasident MOVING Road Safety Association International e. V.

Company succession: Strategy for succession
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Com pany suc(ession: All figures in percent
Justification Strategy for STO P
succession planning
No
successor
1 O There’s no successor. / You've built something 2 2
The driving school will be closed. and that should go on.
9 The topic of succession The next generation takes over. / 1 4
not yet settled. It should stay in the family.
I will sell my My business runs well so it 1 O

driving school. will not get closed down.
Source: MOVING Driving School Climate Index 01/2019 The succession is
Basis: n = 271, excl. ,not specified”, only driving schools Iread d
that have thought about business succession @CaCyaIlanqet

© Publisher: MOVING International Road Safety Association e. V. Eﬂm
Schumannstrae 17, 101178erlin - info@moving-roadsafety.com @ _a

. . . . . . "
You will receive further facts and figures in German at www.moving-roadsafety.com just scan the QR code.



